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Eticky kodex dale rozviji zasady Skupiny Photon
Energy. Skupina Photon Energy je skupinou
spolecnosti, které jsou jednotné& spravovany a fizeny
matefskou spoleénosti Photon Energy N.V,
zapsanou v obchodnim rejstfiku obchodni komory v
Amsterdamu pod & 51447126, sidlem Barbara
Strozzilaan 201, 1083 HN Amsterdam.

1  Uvod
11 Cil

Tento Eticky kodex se pouzije pro vytvareni cill a
vizi organizace, které pomohou vést podnikani v
otazkach etiky.

1.2 Ugel

Eticky kodex zajistuje, Ze vdechny zuéastnéné

strany pini své zavazky, jak nejlépe dovedou, a
vytvaFi spravedlivé prostfedi. Vedouci pracovnici
hraji vyznamnou roli, pokud jde o definovani kultury
organizace a ovliviuji chovani zaméstnancu.
Hodnoty a etické normy spole¢nosti definuji, jaky typ
vedeni v organizaci panuje. Efektivni vedouci
pracovnici zajisti, aby Eticky kodex dodrzovaly
v8echny osoby. Kromé toho tento Eticky kodex
pokryva oblasti nijak neregulované a zaklada ramec,
v némz organizace hledi nejen na profit z obchodni
¢innosti v zahranicéi, ale i na dopad své pfitomnosti v
téchto zemich.
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Tento Eticky kodex je uréen vSem zaméstnancim
Skupiny Photon Energy pracujicim na tom, aby
Spole¢nost dosahovala svych cil(l.

Rozsah pusobnosti a pouzitelnost

Je tfeba, aby se vSichni zaméstnanci seznamili s
ustanovenimi tohoto Kodexu, zdrzeli se jednani,
které je v rozporu s jeho ustanovenimi, v pfipadé
potfeby se poradili se svym nadfizenym nebo
povéfencem pro oblast compliance a pozadali o
pfipadné objasnéni, oznamovali pfipady poruseni,
spolupracovali s oddélenimi odpovédnymi za
vySetfovani pfipadl poruseni a vyhybali se
jakémukoliv jednani, které by mohlo branit povédomi
o existenci Etického kodexu.

Vedeni Skupiny Photon Energy je povinno
dodrzovat pravidla tohoto Kodexu v ramci pfipravy
nebo realizace projektl, c¢innosti nebo investic
jménem Spolecnosti stejné tak jako ¢&lenové
predstavenstva musi mit na paméti jeho principy pfi
stanovovani  cill Spoleénosti. Osocby na
odpovédnych pozicich v ramci Skupiny Photon
Energy (dale jen ¢lenové nejvyssiho vedeni) maji jit
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The Code of Ethics further regulates principles of
Photon Energy Group. Photon Energy Group is
defined as a group of companies which are subject
to unified governance and management performed
by the mother company - Photon Energy N.V.
registered at the Amsterdam Chamber of Commerce
under the No. 51447126, registered office at
Barbara Strozzilaan 201, 1083 HN Amsterdam.

1 Introduction

1.1  Objective

The stipulated Code of Ethics shall be used to
create organisational goals and an organisational
vision that will help direct the business in its ethical
activities.

1.2 Purpose

The Code of Ethics ensures that all involved parties
fulfil their obligations to the best of their abilities and
creates a fair environment. Leaders play a big part in
defining the culture within the organization and they
influence employees’ behaviour. The values and
ethical standards of the company define what kind of
leadership is seen within the organization. Effective
leaders will ensure that all individuals follow the
Code of Ethics. In addition, the stipulated Code of
Ethics covers areas of uncertainty and establishes a
framework in which organisations reflect beyond
their ability to profit from conducting business in
foreign countries but also on the impact of their
presence on such countries.

1.3

This Code of Ethics is addressed to every Photon
Energy Group employee working towards the
company’s objectives.

Scope and Application

All employees are expected to be familiar with the
provisions of this code, to refrain from conduct that
is contrary to its provisions, to consult their superior
or the compliance officer for clarifications when
required and to report violations, cooperate with the
departments responsible for investigating violations
and avoid any behaviour that could prevent their
counterparts from becoming aware of the existence
of this Code of Ethics.

Photon Energy Group's management is required to
comply with the rules of the code when it proposes
or carries out projects, activities or investments on
behalf of the company and the members of the
board of directors must also bear in mind the
principles contained in the code, in defining the
company’s objectives. Those who occupy positions
of responsibility within Photon Energy Group (‘top
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zaméstnancim pfikladem, vyzyvat je, aby se Fidili
timto Kodexem a podporovat dodrzovani zde
uvedenych pravidel chovani.

1.4 Definice

» Spoleénost, (PE): Photon Energy N.V. a
vSechny daldi spoleCnosti, které jsou touto
spoleénosti jednotné spravovany a fizeny.

» Zaméstnanec: osoba, ktera ve vztahu ke
Spole¢nosti v zaméstnaneckém poméru.

» Zaéastnéna strana: akcionafi, investofi,
personal Spole€nosti, externi dodavatelé,
zakaznici, dodavatelé, konkurenti, vefejna

sprava, mistni nebo vnitrostatni komunity a .

média.
» Kodex: tento Eticky kodex.

» Disciplinarni komise: Organ slozeny ze
zastupcl oddéleni HR, pravniho oddéleni,
povéifence pro oblast compliance a d¢lena
predstavenstva, pfiemz tento organ ma
pravomoc rozhodovat o veskerych pfipadech
poruseni Kodexu.

» Véc obecného (verejného) zajmu: je obecny
pravni pojem (neni strikiné/pfesné definovan),
ktery  oznaduje  zalezitosti, které  jsou
v celospoleéenském zajmu (zajem Sirokého
okruhu osob nebo urcité skupiny), a proto
existuje imanentni zajem na jejich ochranu.

» Financovani terorismu: jednani, které p#imo
nebo nepfimo vede k poskytovani nebo
shromazdovani financi s cilem, aby byly v plné &i
Castené vysi pouzity pro realizaci teroristické
ginnosti nebo s védomim, ze pro tyto Gcely budou
pouzity.

» Treti strana: fyzicka osoba, pravnicka osoba
nebo jina organizace, s niz se zastupce
Spole¢nosti setka v ramci ¢innosti  pro
Spole¢nost. Patfi sem skuteéni a potenciglni
klienti, zakaznici, dodavatelé, distributofi,
obchodni kontakty, agenti, poradci a vladni a
vefejné organy véetné jejich poradcl, zastupcl a
¢initelll, politikdl a politickych stran.
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management’) are expected to act as an example
for employees, to encourage them to abide by the
code and to foster compliance with its rules of
conduct.

1.4 Definitions

» Company, (PE): Photon Energy N.V. and any
other company which is subject to its unified
governance and management.

» Employee: any person which is employed by the
Company.

» Stakeholder: stockholders, investors, Company
Personnel, external contractors, customers,
suppliers, competitors, public administrations,
local and national communities and the media.

» Code: this Code of Ethics.

> Disciplinary Committee: A body composed of
representatives from the HR department, the
legal department, the compliance officer and a
member of the board empowered to decide on
any and all breaches of the Code.

» Matter of general (public) interest: is a general
legal term (not strictly/precisely defined) which
refers to matters which are in everyone’s interest
(interest of the whole society or of a certain
group) and therefore there is an immanent
interest on protecting them.

» Terrorist Financing: the act of, directly or
indirectly, providing or collecting funds with the
intention that they should be used or in the
knowledge that they are to be used, in full or in
part, in order to carry out terrorist acts.

» Third Party: any individual, legal entity or other
organisation other that a representative of the
Company encounters during their course of work
for the Company. This includes actual and
potential clients, customers, suppliers,
distributors, business contacts, agents, advisers,
and government and public bodies, including
their advisors, representatives and officials,
politicians and political parties.
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2  Etika

2.1 Etika podnikani

Ve Skupiné Photon Energy se timto pojmem rozumi
provozovani obchodni ¢innosti fadné, distojné a
disledné v souladu se zakony a pravnimi pfedpisy.
Soucasti tohoto konceptu je zajisténi souladu mezi
jednanim Spoleénosti a jejimi hodnotami.

2.2 Eticky kodex Skupiny Photon Energy

Prvnim a nejdllezitéj§im cilem tohoto Etického
kodexu je sdilet a Sifit hodnoty, které Skupina
Photon Energy uznava a pfijima, na vSech urovnich,
aby slouzil jako voditko pfi rozhodovani pro véechny

partnery, vedouci pracovniky i Zaméstnance
Spolecnosti.
2.3 Dodrzovani zakoni a predpisu

Spolecnost povazuje dodrzovani vnitrostatniho a
mezinarodniho prava za svou zakladni odpovédnost
v ramci vSech svych ¢&innosti. Spoleénost se
zavazuje aktualizovat Kodex tak &asto, jak to bude
nutné, aby bylo zajisténo dodrzovani veskerych
zakonll a predpisll a aby odpovidal zasadam
obecné praxe.

Spole¢nost se zavazuje zajistit, aby si byly vSechny
osoby védomy zakon( a predpisd a fidily se jimi.

2.4 Zakazané postupy

Skupina Photon Energy je odhodlana pfedchazet a
branit podvodim, korupci, nekalé soutézi, prani
penéz, postuplim porusujicim  antimonopolni
principy, financovani terorismu a dal$im zakazanym
postuplim v souladu s mezinarodnimi normami,
které jsou zde uvedeny.

» Korupéni praktiky: vyzadovani, nabizeni,
davani nebo pfijimani, pfimo nebo nepiimo,
Uplatku nebo jakékoliv jiné neopravnéné vyhody
nebo pfislibu této vyhody, které naruSuje fadné
plnéni povinnosti nebo chovani vyzadovaneho od
pfijemce Uplatku, neopradvnéné vyhody nebo
vyhledu na tuto vyhodu.

» Podvodné praktiky: jednani nebo opomenuti,
véetné uvedeni v omyl, kieré védomé& nebo z
nedbalosti klame nebo se pokousi oklamat
druhou stranu za ugelem ziskani finanéni. nebo
jiné vyhody, nebo sumyslem vyhnout se
zavazku.
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2 Ethics

21 Business Ethics

At Photon Energy Group this means performing
business activities well and with dignity, in strict
compliance with laws and regulations. Most of all, it
involves ensuring that the Company’s actions are
aligned with the Company’s values.

2.2 Photon Energy Group Code of Ethics

The first and foremost objective of this Code of
Ethics is to share and divulge the values that Photon
Energy Group acknowledges and accepts, at all
levels, in order to provide all of the Company’s
pariners, management and Employees with
guidance in ethical decision making.

2.3 Compliance with Laws and Regulations

The Company considers compliance with national
and international law an essential responsibility in
the execution of all of its activities. Therefore, the
Company commits itself to update the Code as often
as necessary to ensure that all laws and regulations
are upheld and to conform to the principles of
general practice.

The Company is committed to ensuring that
everyone is aware of - and abides by - laws and
regulations.

2.4 Prohibited Practices

Photon Energy Group is strongly committed to
avoiding and opposing fraud, corruption, unfair
competition, money laundering, practices that violate
antitrust policy, Terrorist Financing and other
Prohibited Practices in accordance with international
standards, listed hereunder:

» Corrupt practice: requesting, offering, giving or
accepting, directly or indirectly, a bribe or any
other undue advantage or prospect thereof,
which distorts the proper performance of any duty
or behaviour required of the recipient of the bribe,
the undue advantage or the prospect thereof.

» Fraudulent practice: any act or omission,
including misrepresentation, that knowingly or
recklessly misleads, or attempts to mislead, a
party to obtain a financial or other benefit, or to
avoid an obligation.
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Donucovaci praktiky: zpusobeni skody nebo
Gjmy nebo vyhrozovani Skodou nebo Qjmou,
pfimo nebo nepfimo, viéi konkrétnimu subjektu
nebo jeho majetku s cilem ovlivnit jednani
takového subjektu.

Koluzni praktiky: jakékoliv dohody mezi dvéma
nebo vice stranami ucinéné s cilem dosahnout
nekalého zaméru véetné nevhodného ovlivnéni
jednani jiné strany.

Obstrukéni praktiky: praktiky, mezi néz patfi
zamérné ni¢eni, falzifikace, pozméfovani nebo
zatajovani dlkazniho materialu nezbytného pro

vysetfovatellm s cilem wvyrazné narusit
vySetfovani; nevyhovéni Zzadosti o poskytnuti
informaci, dokumentl nebo zaznami v
souvislosti s vySetfovanim;
obtéZzovani nebo zastraSovani nékteré strany s
cilem zabranit ji, aby prozradila skuteénosti, které
jsou relevantni pro vysetfovani nebo jeho
pokracovani; branéni auditu nebo pfistupu k
informacim.

Zneuziti: kradez, zpronevéra, plytvani nebo
poruseni povinnosti pfi spravé majetku nebo
aktiv v souvislosti s dotacemi, jehoZ se osoba
dopusti bud zamérné, nebo z nedbalosti.

Stret zajmh: situace, ve které néktery
z UEastnikl (nebo kterykoliv jeho zaméstnanec)
podilejici se na relevantnim rozhodovacim
procesu ma zajmy, které mohou nepatficné
ovlivnit plnéni jeho povinnosti, smluvnich
zavazkll nebo soulad s platnymi zakony a
predpisy, nebo by mohly byt za schopné ovlivnit
pinéni povinnosti takové osoby povazovany.

Hodnoty Spole¢nosti

Identita Skupiny Photon Energy je pevné& ukotvena v
jejich zakladnich hodnotach.

>

Inovace: uvazujeme kreativné, abychom mohli
pfinaset feSeni a uskute€novat nasi vizi.

Bezpecnost: nasi prioritou je zdravi a pohoda
v8ech, ktefi jsou nasi praci dotéeni.

Udrzitelnost: jsme si védomi toho, Ze je tfeba
postupovat proziravé a uvazovat o vécech v
dlouhodobém horizontu.

vyhroZovani, .
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Coercive practice: impairing or harming, or
threatening to impair or harm, directly or
indirectly, any party or the property of the party to
influence improperly the actions of a party.

Collusive practice: any arrangement between
two or more parties designed to achieve an
improper purpose, including to improperly
influencing the actions of another party.

Obstructive practice: practices that include
deliberately destroying, falsifying, altering, or
concealing evidence material to an investigation;
making false statements to investigators in order
to materially impede an investigation; failing to
comply with requests to provide information,
documents or records in connection with an
investigation; threatening, harassing, or
intimidating any party to prevent it from disclosing
its knowledge of matters relevant to the
investigation or from pursuing the investigation;
or materially impeding contractual rights of audit
or access to information.

Abuse: theft, misappropriation, waste or
improper use of property or assets related to
fund-related activities, either  committed
intentionally or through reckless disregard.

Conflict of interest: any situation in which a
party or any of its staff involved in the relevant
decision-making process has interests that could,
or could be deemed to, improperly influence its
performance of official duties or responsibilities,
contractual obligations, or compliance with
applicable laws and regulations.

3  The Company’s Values

Photon Energy Group’s identity is rooted in its core
values.

» Innovation: we think creatively to deliver

solutions and actualise our vision.

Safety: we prioritise the health and well-being of
everyone impacted by our work.

Sustainability: we understand the importance of
foresight and long-term thinking.
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» Spolecenstvi: jsme pfesvédéeni o tom, Ze je
nasi povinnosti obohacovat kazdou spoleénost,
jiZ jsme soucasti.

» Zasadovost: nasi obchodni €innost vykonavame
Cestné a s uctou a nikdy neslevujeme z naSich
hodnot.

Tyto hodnoty pokladaji zaklad vizim, cilim a
jednanim Spolecnosti vcetné formulace zasad a
pokynd, jimiz se fidi jeji kazdodenni provoz. Nase
hodnoty podporuji svobodu projevu a usiluji o to,
aby se Zaméstnanci nebali vyjadFit své mySlenky.

4 Postupy a zasady na pracovisti

Skupina Photon Energy
bezpetné pracovni prostredi, kde zakladni hodnotou
je vzajemna (cta a kde neni tolerovana jakakoliv
diskriminace. Spole¢nost zapojuje Zaméstnance do
tvorby vnitfnich predpist a dba na to, aby jejich
stanovisko bylo zohlednéno. Tato praxe podporuje
komunikaci mezi vedoucimi  pracovniky a
Zaméstnanci a kulturu sdilené odpovédnosti.
ZpUsob, jakym diskuse se zaméstnanci probihaji,
zavisi na mistni pravni tpravé a kulture.

41 Lide

Lidé tvofi zaklad Skupiny Photon Energy ve vSech
jejich &innostech. Spole¢nost si vazi vSech svych
Zameéstnancli a dodavatell a usiluje o to, aby byla
dobrym zaméstnavatelem, podporujicim kulturu
spravedinosti a soustavny osobni i profesni rozvoj.

» Lidé spojeni se Skupinou Photon Energy (jako
napfiklad Zaméstnanci, partnefi apod.
Spole¢nosti) jsou klicem k Uspéchu a rozvoji
Spole¢nosti.

» Spolecnost si uvédomuje vyznam diverzity.

» Kazdé rozhodnuti a jednani musi byt zaloZzeno na
spravedinosti, transparentnosti, respektu a
budovani vzajemné davéry.

4.2 Prava zaméstnancu a diverzita

» V souladu se svymi etickymi zasadami povazuje
PE za svi0j ukol zvySovat hodnotu kazdé
jednotlivé osoby podporou a budovanim respektu
k jeji fyzické, kulturni i moralni integrité a pravu

se zavazuje zajistit -
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» Community: we believe it is our responsibility to
enrich every community we are a part of.

» Integrity: we operate with honesty and respect,
and we never compromise our values.

These values form the foundation of the Company’s
vision, goals and practices, including the
development of the policies and guidelines that
guide its day-to-day actions. These values foster a
freedom of speech and seek to encourage
Employees to feel confident voicing their ideas.

4  Workplace Practices and Policies

Photon Energy Group is committed to providing a
safe workplace where mutual respect is key and
discrimination of any kind is not tolerated. The
Company involves Employees when handling
human resources policy issues, ensuring that their
point of view is taken into account. This also
enhances communication between management
and staff and supports a culture of shared
responsibility. The way in which employees are
consulted depends on local legislation and culture.

4.1 People

People are Photon Energy Group's main point of
reference in all of its activities. The Company values
all of its Employees and contractors and seeks be a
good employer, fostering a culture of fairness, and
ongoing personal and professional development.

» Photon Energy Group’s people (such as the
Company’s Employees, partners, etc.) are key for
the Company’s development and success.

» The Company recognises that diversity is an
essential value.

» Fairness, transparency and respect must inspire
every decision and action, and develop mutual
trust.

4.2 Employees’ Rights and Diversity

» In coherence with its ethical vision, PE intends to
enhance the value of each person, by respecting
physical, cultural and moral integrity and the right
to interact and associate with others. The
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komunikovat a sdruzovat se s ostatnimi.
Spoleénost garantuje svym zaméstnancim
svobodu sdruzovani a uznava pravo na kolektivni
vyjednavani. Spole¢nost se zavazuje nevyuzivat,
a to ani nepfimo, nucené, povinné a détské
prace.

» Zakaz nasili a obtézovani na zakladé pohlavi
(GBVH)

Spole¢nost netoleruje GBVH v zadné formé.
Jednani zaméstnancl nebo dodavatell, ktefi se
dopoustéji GBVH na pracovisti nebo mimo néj, je
nepfijatelné a piedstavuje poruseni téchto zasad.

Spolecnost se zavazuje zajistit otevienég,
inkluzivni a nerepresivni pracovni prostfedi a
zastava pfistup nulové tolerance vicéi jakékoliv
diskriminaci svych zaméstnancl, at uz by byla
zaloZzena na véku, pohlavi, sexualni orientaci,
zdravotnim stavu, rase, narodnosti, politickém

pfesvédéeni, narodnim nebo socialnim plvodu

nebo nabozenstvi. Spole¢nost dlsledné odmita
jakoukoliv formu diskriminace v oblasti naboru a
fizeni lidskych zdroju.

Kazdému, kdo ma dlvodné podezieni nebo byl
svédkem jednani GBVH ze strany zaméstnance
nebo subdodavatele nebo jakéhokoli jiného typu
diskriminace, se doporucéuje, aby nahlasil své
obavy prostrednictvim svych béznych (mistnich)
kanalli pro hlaseni nebo prostrednictvim nastroje
Spoleénosti pro hlaseni nespravného chovani:
Reporting Misconduct | Photon Energy Group,
jak je podrobné popsano v Zasadach hlaseni
nespravného chovani.

> Spole€nost se zavazuje predchazet jakékoliv
formé sikany nebo vykofistovani bez ohledu na
to, jestli k ni dochazi pfimo nebo nepfimo.

» Spoleénost zajisti, aby se vSemi jejimi
zaméstnanci bylo nakladano stejné a objektivné,
pokud jde o pfilezitosti i odmény, podie jejich
zasluh.

4.3 Bezpeénost a ochrana zdravi pri praci

Spole€nost zavedla postupy a zasady bezpecénosti a
ochrany zdravi pfi praci, které, spoleéné s platnymi
zakony a pfedpisy, jsou vSichni zaméstnanci povinni
dodrzovat. Tato oblast se v kazdé zemi, v niz
SpoleCnost plsobi, fidi specifickymi pravnimi
predpisy.

Zaméstnanci jsou povinni podilet se na vytvareni
bezpeéného a bezrizikového pracovniho prostredi
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Company guarantees its employees’ freedom of
association and recognizes the right to collective
bargaining. The Company commits itself never to
taking advantage, even indirectly, of either forced
and obligatory labour, or child labour.

» Prohibition of Gender Based Violence and

Harassment (GBVH)

The Company does not tolerate GBVH in any
form. The actions of employees or contractors
who perpetrate GBVH within or outside the
workplace are unacceptable and constitute a
breach of this Policy.

The Company is committed to providing an open,
inclusive and non-retaliatory work environment,
and discrimination of any kind against its
employees is not tolerated, whether based on
age, gender, sexual orientation, health status,
race, nationality, political opinion, national and
social origin or religion. It strongly repudiates any
form of discrimination in the areas of recruitment
and human resource management.

Anyone who reasonably suspects or has
witnessed an action of GBVH from an employee
or subcontractor or of any other type of
discrimination are encouraged to firstraise
concerns through their normal (local) reporting
channels, or through the Company’s Misconduct
reporting channel: Reporting Misconduct | Photon
Energy Group, as detailed in the Companys’
Misconduct Reporting Policy.

» The Company is committed to preventing any
form of bullying or exploitation, whether direct or
indirect.

» The Company ensures that all employees are
treated equally and objectively in opportunity and
remuneration, using merit-based criteria.

4.3 Workplace Health and Safety

The Company applies health and safety policies and
procedures, and all employees are responsible for
complying with any applicable laws and regulations.
This area is governed by specific legal regulations in
each country where the Company operates.

Employees are obliged to participate in creating a
safe and non-hazardous work environment, by
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prostfednictvim zavadéni opatieni stanovenych
Spole¢nosti a, tam kde je to vhodné, ucasti na
feSeni otazek spojenych s bezpeénosti a ochranou
zdravi pfi praci.

5 Pravidla a chovani: Ochrana
majetku Spole¢nosti

51 Stret zajmd

Zameéstnanci Skupiny Photon Energy jsou v

kontextu své pracovni €innosti povinni vyhybat se
situacim, v nichZz by strany podilejici se na
transakcich, jako napfiklad opravnéni zastupci,
zameéstnanci nebo d&lenové jejich rodiny, byly ve
stfetu zajma.

VSichni Zaméstnanci jsou povinni
veskeré situace, na nichZz maji nebo by. mohly mit
osobni zajem nebo v némz zastupuji zajem treti
strany, ktery je v rozporu se zajmy Skupiny Photon
Energy. Tato zprava by méla byt podle potieby
adresovana bud bezprostifednimu nadfizenému,

pfedstavenstvu a/nebo povéfenci pro oblast
Compliance — dle Zasad hiaSeni nespravného
chovani.

5.2 Presnost zaznamu

Informace Spolecnosti a jeji vztahy se zu¢astnénymi
osobami se Ffidi zasadami transparentnosti,
spravedinosti, véasnosti a konzistentnosti v souladu
s pravem na informace. Kazdy Zaméstnanec se
zavazuje zajistit transparentnost v udetnictvi, fadné
dokumentovat Uéetni transakce a zajistit, aby byly
véas schvalované, opravnéne, ovéfitelné,
odpovidajici a zaznamenané v Uuetni knize
prostfednictvim pfesného zaneseni v souladu s
mistnimi  kritérii, aby byla zajisténa snadna
sledovatelnost veSkerych operaci.

Do ucetni knihy Spoleénosti nesmi byt zaneseny

chybné nebo zkreslené Udaje.st-Takové jednani je
trestné. Zadny Zaméstnanec nesmi byt do takové
¢innosti zapojen, a to ani v pfipadé&, Z2e by o to byl

pozadan svym nadfizenym.
6 Pravidla a chovani: Komunity

6.1

Dodrzovani lidskych prav je jednou ze zaktadnich
hodnot Spoleénosti. Prostfednictvim nasich zasad a
jednani usilujeme o podporu lidskych prav v naSich

Lidska prava

oznamovat
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implementing the measures set out by the Company
and participating in the resolution of health and
safety issues when appropriate.

5 Rules and Behaviour: Protecting
Company Assets

5.1 Conflicts of Interest

Within the context of their professional activities,
Photon Energy Group employees are required to
avoid situations in which the parties involved in the
transactions, such as legal representatives,
employees or any member of their families have a
conflict of interest.

Employees are all required to report any situations in
which they have or might have a personal interest or
represent an interest on behalf of a third party,
conflicting with the interests of Photon Energy
Group. This report shall be addressed either to their
immediate superior, the board of directors, and/or
the compliance officer, as appropriate — according to
Misconduct Reporting Policy.

5.2 Accuracy of Records

The Company’s information and relations with
stakeholders shall be governed by principles of
transparency, fairness, timeliness and coherence, in
compliance with the right to information. Each
Employee shall be committed to ensuring
accounting transparency, to have accounting
transactions properly documented, timely
authorized, legitimate, verifiable, adequate and
registered in the books of accounts through accurate
filing, according to local criteria, in order to make
sure that each operation can be easily traced.

No false or misrepresented data may be registered
in the Company’s books of accounts, for any reason
whatsoever. No Employee may be engaged in this
sort of criminal -activity, even if asked to by a
superior.

6 Rules and Behaviour: Communities

6.1 Human Rights
The respect of human rights is one of the
Company’s fundamental values. Through our

policies and actions, we strive to respect and
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vztazich se Zaméstnanci a dodavateli. Jsme
kategoricky proti vSem formam otroctvi, nucené
prace, obchodovani s lidmi, fyzickym trestlim,
détské praci a porusovani lidskych prav v nasich
provozech. Pfijimame opatieni, abychom zajistili
ochranu lidskych prav v naSich dodavatelskych
fetézcich, vletné toho, aby nasi dodavatelé nikdy
nepouzivali moderni otroctvi a nucenou praci.
Rizikim v oblasti lidskych prav vénujeme pozornost
pfi celkovém hodnoceni environmentalnich a
socialnich rizik a dopad( vSech nasich projektd.

6.2 Spolecenska odpovédnost

Spolec¢nost definuje spole¢enskou odpovédnost jako
podnikani s cilem podporovat opravnéné zajmy
partnerl a zakaznikll a zaroven chranit a

zachovavat zdroje v oblasti zivotniho prostiedi pro _

budouci generace.

Spole¢nost je pevné presv&déena o tom, Ze aby
mohla své obchodni ¢innosti oznacit jako etické,
musi zajistit, aby jeji cinnost naplfiovala tyto
standardy a aby Spole¢nost plisobila tak, Ze bude
respektovat a chranit lidska prava, regeneracni
schopnost Zemé a blahobyt komunity a podporovat
pfitom udrzitelny lidsky rozvoj.

Skupina Photon Energy si je védoma toho, ze se
socialni a eticka odpovédnost tyka vdech komunit, a
to zejména téz komunit v rozvojovych zemich.

6.3 Ochrana Zivotniho prostredi

Udrzitelnost v oblasti Zivotniho prostredi je zakladem
obchodniho modelu Spole¢nosti. Spole¢nost se
zavazuje dodrzovat nejpfisnéjsi standardy v oblasti
ochrany zivotniho prostfedi ve v8ech svych
¢innostech a snazi se vyhnout negativnim dopadim
své €innosti, pokud nastanou tak je minimalizovat a
zajistit jejich kompenzaci prostfednictvim
monitorovani dopadl svych projektll na Zivotni
prostifedi ve vSech fazich vyvoje a provozu.

6.4 Dodavatelé,
konkurenti

obchodni partnefi a

Zajistovani zbozi a sluzeb pro Spole¢nost nebo
jejim jménem musi probihat v souladu s Kodexem a
provadi se podle zasad stanovenych nize:

» NaSe postupy spojené se zadavanim zakazek

zavazuji v8echny zameéstnance k etickému
chovani, spoled¢enské odpovédnosti,
transparentnosti, pfezkoumatelnosti  jednani,
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promote human rights in our relationships with
Employees and suppliers. We oppose all forms of
slavery, forced labour, human trafficking, physical
punishment, child labour and violations of human
rights in our operations. We take action to ensure
that human rights are protected in our supply chains,
including that modern slavery and forced labour are
never used by our suppliers. We pay attention to
human rights risks in our overall environmental and

social risk and impact assessments of all our
projects.
6.2 Social Responsibility

The Company defines social responsibility as
performing business activities to advance the
legitimate interests of partners and customers, while
also protecting and preserving environmental
resources for future generations.

The Company firmly believes that in order to define
its business activities as ethical it must ensure that
its activities meet this standard and operate in
respecting and safeguarding human rights, Earth’s
regenerative capability and the welfare of the
community, while promoting sustainable human
development.

Photon Energy Group is furthermore aware that
social and ethical responsibility also refers to all
communities, in particular to those of developing
countries.

6.3 Preservation of the Environment

Environmental sustainability is the foundation of the
Company’s business model. The Company is
committed to upholding the highest environmental
standards in all of its practices, and strives to avoid,
minimise and compensate for negative impacts by
monitoring the environmental effects of its projects
throughout all phases of development and operation

6.4 Suppliers, business partners and
competitors

The procurement of goods and services for or on
behalf of the Company must comply with the Code
and shall be conducted according to the principles
set out below:

» Our procurement practices commit all staff to
upholding ethical conduct, social responsibility,
transparency, audit ability and accountability, and
sound risk-management.
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odpovédnost za né&j a spolehlivému fizeni rizik.

» NaSe postupy spojené se zadavanim zakazek
maji za Ukol v maximalnim mozZném rozsahu
podporovat spravedlivou, otevienou a S$irokou
hospodarskou soutéz tak, aby byla zajisténa
nejvyssi kvalita a nejlepsi cena zbozi a sluzeb a

abychom se v nasem podnikani neustale
zlepSovali.
» Skupina Photon Energy usilue o to, aby

spolupracovala s odpovédnymi partnery, ktefi
dodrzuji nase narocné zasady odpovédného
zadavani zakazek.

» Rozhodnuti v oblasti nakupu musi byt striktné v
souladu se zajmy Skupiny Photon Energy, které
se vyluéné tykaji objektivnich kritérii, jako je

zakaz korupce, kvalita, cena, poZadavky na °

vyrobu a logistika.

» Zaméstnancim podilejicim se na zadavani
zakazek se vyslovné zakazuje vyhledavat osobni
vyhody vyménou za preferenéni zachazeni,
pfiCemz pfijimani darli a jinych vyhod se omezuje
na naprosté minimum.

7 Pravidla a chovani: Obchodni
¢innost
7.1 Uplatkafstvi a zpronevéra

Skupina Photon Energy se =zavazuje pfijmout
veskera nezbytna opatfeni k zajisténi prevence a
zamezeni Uplatkarstvi a zpronevéry. Veskeré formy
plateb, které jsou jakymkoliv zplsobem cileny k
zajisténi preferencniho zachazeni, at uz pfimo,
nebo nepfimo, v souvislosti s &innostmi spojenymi
se Spole¢nosti, jsou zakdzany. Konkrétné se vsichni
Zaméstnanci zdrzi vSech forem darll, které
prekraduji béznou obchodni praxi nebo béznou
laskavost pfijimanou tfetimi stranami, nebo mohou
byt takto vykladany.

7.2 Dary ajiné vyhody

Skupina Photon Energy vyhlasuje pfisny zakaz
poskytovani a pfijimani dar(, vyhod, pobidek, sluzeb
zdarma nebo obecné jakéhokoliv druhu vyhod nebo
prislibl ve vztahu k vefejnym cinitellm, osobam,
které jsou nebo mohou byt odpovédné za
rozhodovani o Vécech obecného zajmu nebo
obecné komukoli, kdo je v pozici, ktera podle
prislusné  jurisdikce mlze  vyvolat trestni
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» Our procurement practices are meant to
encourage fair, open and wide competition to the
maximum practical extent for the best quality

priced goods and services, towards the
continuous improvement of our business
activities.

» Photon Energy Group seeks to work with
responsible partners who comply with our
exacting standards for responsible procurement.

» Purchasing decisions must be strictly aligned with
Photon Energy Group’s interests, which
exclusively concern objective criteria such as
anti-corruption,  quality, price,  production
requirements and logistics.

» Employees involved with procurement are
explicitly banned from seeking personal benefits
in return for preferential treatment, with the
acceptance of gifts and invitations also restricted
to an absolute minimum.

7 Rules and Behaviour: Business
Activities
7.1 Bribery and Misappropriation

Photon Energy Group commits itself to taking all
necessary measures to prevent and avoid bribery
and misappropriation. Any form of payment, in any
way aimed at obtaining favourable treatment,
whether directly or indirectly, in the pursuit of any
activity tied to the Company, is prohibited. In
particular, each Employee shall refrain from
providing all forms of gifts, which exceed normal
commercial practice or courtesy received by or
provided to the clients, customers, suppliers,
distributors, business contacts, agents or advisers.

7.2 Gifts and Other Benefits

The Photon Energy Group sets a hard ban on
providing and receiving gifts, favours, incentives,
free services or in general any kind of advantage or
promise of such towards the public officers,
persons who are or may be in charge of deciding
Matters of general interest or generally to anybody
who is in a position that, according to the respective
jurisdiction, may trigger the Company’'s or
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odpovédnost spole¢nosti nebo  jednotlivce.
Spole¢nosti zalezi na jeji dobré povésti a je si velmi
dobfe védoma rizik a dusledkld, které mohou
podobné kroky pfinaset pro Zastupce Spole€nosti i
pro Skupinu, i kdyz mohou byt minény dobfe.

V pfipadé, zZe je Zastupce Photon Energy na
pochybach ohledné toho, zda konkrétni jednani v
souvislosti se Spole¢nosti mize porusovat toto
ustanoveni, kontaktuje pravni oddéleni a oddéleni

compliance Spole€nosti na adrese

compliance@photonenergy.com.

7.3 Spatné hospodareni s financnimi
prostiedky a dalsi formy zanedbani

povinné péce pfi vykonu pracovni éinnosti

Spole¢nost ma rozsahlé zkusenosti, pokud jde o

pristup k finanénim prostfedkiim z vnitrostatnich,

nebo popfipadé mezinarodnich zdroju;

Vedouci pracovnici Skupiny Photon Energy
zastavaji pFistup nulové tolerance viéi podvodnym
jednanim, $patnému hospodafeni s finanénimi
prostfedky a dal§im formam zanedbani povinné
péfe pfi vykonu pracovni ¢innosti ze strany
Zaméstnancl, konzultantd, dodavateli nebo
kteréhokoliv jiného subjektu, ktera je pfimo nebo
nepfimo spojena s dinnosti Spole¢nosti, a to
zejména v souvislosti s realizaci schvalenych navrhi
na financovani;

Procesy a nastroje pro oznamovani podezieni na
porudeni etickych principl, nespravné chovani a
jakoukoliv formu zanedbani povinné péce pfi vykonu
pracovni ¢€innosti jsou doplnény o ustanoveni a
mechanismy na ochranu oznamovatell a osob,
které tato poruseni oznami;

Skupina zavedia vys$etfovaci mechanismy, pokud
jde o tvrzeni ohledné podvod(l a korupéniho jednani,
pficemz sem spadaji postupy, které organizaci
umozniuji pfipady podvodného jednani a Spatného
hospodareni vySetfit, podniknout nezbytné kroky v
ramci  vySetfovani a sestavovat periodické
informativni zpravy umozfujici dalsi sledovani
pfipadu z hlediska etiky; a

Skupina dale zavedla obecné zasady fizeni, které
podporuji firemni kulturu vedouci ke spravedinosti,

odpovédnosti a pIné transparentnosti napfi¢ vdemi
éinnostmi a aktivitami organizace.

7.4 Zakaz prani penéz a financovani terorismu

Zakladni principy:
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individual’s criminal liability. The Company values its
reputation and is very much aware of the risks and
consequences such actions may bring for the
Company’s Representatives and also for the Group
even though well intended.

In case any Photon Energy Representative is in
doubt whether certain conduct concerning the
Company may or may not be in violation of this
provision she/he shall contact the Company’s legal
and compliance department for consultation at
compliance@photonenergy.com.

7.3 Financial Mismanagement and Other

Forms of Malpractice

The Company has experience and track record in
accessing financial resources from national and
international sources, as appropriate;

Photon Energy Group’s senior management of the
organization have a policy of zero tolerance for
fraud, financial mismanagement and other forms of
malpractice by staff members, consultants,
contractors, or from any other relevant party
associated directly or indirectly with the general
operations of the Company, and particularly in
relation to the implementation of approved funding
proposals;

Avenues and tools for reporting suspected ethics
violations, misconduct, and any kind of malpractice,
which are complemented by provisions and
mechanisms protecting whistle blowers and
individuals reporting such violations

Investigational functions for allegations of fraud and
corruption, and these includes procedures in the
organization to process cases of fraud and
mismanagement, undertake necessary investigative
activities and generate periodic reports for
information and follow-up by the ethics function; and

General management policies that promote an
organizational culture that is conducive to fairness,
accountability and full transparency across the
organization’'s activities and operations.

7.4 Anti-money Laundering and Anti-terrorist
Financing

The underlying principles:
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» Skupina Photon Energy je schopna identifikovat,
vytvaret a posuzovat projekty nebo programy;

» Skupina Photon Energy je schopna Fidit realizaci
schvalenych navrhll na financovani a dohlizet na
né veéetné Fizeni subjektl provadéjicich realizaci
nebo sponzory projektd a podporovat plnéni a
realizaci projekt(;

» Skupina Photon Energy je schopna soustavné a
transparentné informovat o postupu, plnéni a
realizaci schvaleného navrhu na financovani.

7.5 Radna péce a smluvni vztahy

Smlouvy a pracovni Ukoly se pIni v souladu s
postupy stanovenymi smiuvnimi stranami. S cilem
zajistit radné a spravedlivé fizeni smluvnich vztah(
se Skupina Photon Energy zdrzuje vyuzivani své
dominantni pozice v(¢i dodavatellim; kromé toho se
Spoleénost  pfipravena poskytovat presné a
vyCerpavajici informace vSem Zaméstnancim a
tfetim stranam, které jsou u&astniky vy$e uvedenych
smluv.

8 Sprava Kodexu

Spole¢nost si je piné védoma toho, Ze zasadovost a
etické hodnoty jsou kli¢ovou souéasti mechanismu
fizeni organizace a Ze tyto idealy maji velky dopad
na planovani, fizeni a kazdodenni ginnosti.

8.1 Komunikace a sifeni Etického kodexu

Skupina Photon Energy se zavazuje podpofit a
zajistit, Ze obsah Kodexu bude vhodnym zplsobem
komunikovan vSem zu€astnénym stranam tak, aby
mu porozumély a Sifit své poznatky mezi vsemi
zainteresovanymi stranami prostfednictvim
vhodnych komunikaénich aktivit.

Aby bylo mozZzné zajistit fadné porozuméni
ustanovenim Etického kodexu ze strany personalu
PE, Spole¢nost se zavazuje organizovat aktivity
uréené k tomu, aby byl Kodex efektivné zaélenén do
kultury Spolecnosti jako jeji nedilna soucast a slouzil
jako spoleény odkaz, ktery je sdilen a Sifen na véech
pfisludnych arovnich.

13/14

Code of Ethics

» Photon Energy Group has the ability to identify,
formulate and appraise projects or programmes;

» Photon Energy Group has the competency to
manage and oversee the execution of approved
funding proposals, including the ability to manage
executing entities or project sponsors and to
support project delivery and implementation;

» Photon Energy Group has the capacity to
consistently and transparently report on the
progress, delivery and implementation of the
approved funding proposal.

7.5 Due Diligence and Contractual Relations

Contracts and work assignments shall be performed
according to that established by the parties. In order
to ensure proper and fair management of contractual
relations, Photon Energy Group refrains from taking
any advantage of its dominant position, with regard
to contractors; furthermore, the Company commits
itself in providing accurate and exhaustive
information to each Employee and third parties
involved in the above-mentioned contracts.

8 Code Administration

The Company is fully aware that integrity and ethical
values are essential elements of the control
mechanism of its own organization and that these
ideals have a big impact in terms of planning,
management and everyday operations of its own
business.

Communication and Dissemination of the
Code of Ethics

8.1

Photon Energy Group is committed to foster and
ensure an appropriate understanding of the Code
and to disseminate its knowledge among all
interested parties, through proper communication
activities.

In order to ensure that PE Personnel have a correct
understanding of the provisions of the Code of
Ethics they are requested to comply with, the
Company is committed to organizing communication
activities, designed to make sure the Code will be
effectively assimilated as an integral part of the
Company's culture and come to serve as a common
legacy, shared and disseminated at all levels.
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8.2 Oznamovani poruseni

Kazdy Zameéstnanec, ktery je svédkem poruseni
téchto zasad nebo ma obavy z jednani kteréhokoli
zameéstnance, pfidruzené osoby nebo treti strany, to
oznami v souladu se Zasadami hlaseni
nespravného chovani.

Zadny Zastupce Photon Energy, ktery oznami
podezieni na porudeni zde uvedenych zasad,
nebude nikdy postizen za to, Ze konzultoval své
pochybnosti nebo podezieni. Postih takové osoby
(v uvedené souvislosti) je povazovan za poruseni
tohoto Kodexu.

8.3 Poruseni Kodexu

O veskerych pripadech poruseni tohoto Kodexu
rozhodne disciplinarni komise na
vySetfovani provedeného pravnim oddélenim a
zpravy sepsané povéfencem pro oblast compliance.
Disciplinarni komise se bude zabyvat celou situaci,
navrhne vhodné a odpovidajici feSeni a pfipadné
pfijde s novymi preventivnimi  opatfenimi.
Rozhodnuti disciplinarni komise muize iniciovat
zmény v oblasti organizace prace a spoluprace mezi
oddélenimi a navrhnout novy systém vnitfniho
systému brzd a rovnovah, ktery zabrani opakovani
situace.

8.4 Zavérecéna ustanoveni

Tyto Zasady mohou byt zménény, pficemz zména
nabude uginnosti zverejnénim na intranetu Photon
Energy Group.

zakladé -
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8.2 Reporting Violations

Every Employee who witnesses a breach of this
Policy or has concerns about actions by any
Employee, Associated Person or Third Party shall
report it in accordance with PEG Misconduct
Reporting Policy.

No Photon Energy Representative reporting a
suspected breach of this Policy shall ever be
victimized for consulting its doubts or suspicion.
Victimisation of such person shall be treated as a
breach of this Code.

8.3 Code Violations

Any and all violations of this Code will be decided
upon by the Disciplinary Committee based on an
investigation performed by the Legal department
and a report written by the Compliance officer. The
Disciplinary Committee shall deal with the whole
situation, propose a suitable and adequate solution
and eventually suggest new preventive measures.
Decision of the Disciplinary Committee may initiate
changes in the organization of work, cooperation
between the departments and suggest a new
system of internal checks and balances which will
prevent the situation from happening again

8.4 Final Provisions

This Policy may be modified with revisions made
effective through publishing on the Photon Energy
Group Intranet.



